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reetings from the KU-WEE
Hub and welcome to the first
edition of the Hub's newsletter.
The Hub was established
through a grant from the Bill
and Melinda Gates Foundation (B&MGF) to
generate evidence on what works to advance
Women's Economic Empowerment in Kenya.
It was Officially launched on 28th January,
2021, by the Cabinet Secretary, public Service,
Gender, Senior citizens' Affairs and Special
Programmes, Prof. Margaret Kobia. Our
project’s title is Initiatives for what works to
improve Women's Economic Empowerment
(WEE) in Kenya. The Rationale is to address
the weak nexus between WEE policies and
programs, and gender data in Kenya, with
the goal to promote WEE through policy
driven research. The Hub's overall outcome
is Utilization of evidence by government's
implementing agencies, the private sector
players and donors to shape policies,
programmes, interventions and advocacy
efforts related to supporting Women's
Economic Empowerment in Kenya.
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From
the Hub
Leader

Prof. Judith Waudo

The projectisorganized intothreethematic
areas, namely: Women's roles in Private and
Public Sectors, Women's Mentoring and
Skilling, and Violence, Crises and women's
work. We are currently focused on evidence
generation in all our thematic areas, having
successfully completed the inception phase
of the project.

As you will read in the ensuing segments,
we have also engaged in various national,
regional and international WEE activities
where we have actively participated in
a number of dialogues centering on the
generation and use of gender data to
influence policy.

We look forward to engaging you every
quarter. Feel free to give us your feedback
through  our various communication
platforms.

Enjoy the read!

e are glad to share with

you this first edition

of the KU-WEE Hub's

quarterly newsletter.

Since our launch in
January 2021, we have made major strides
in all 12 of our research concepts. During the
first phase of our project implementation, we
developed the inception report as well as a
landscaping report that provided an analysis
of the context, trends, status and barriers to
women's economic empowerment in order to
validate the current studies being carried out
by KU-WEE Hub. It also highlighted research
gapsthatwill formthe basis for future research
for the hub, and provided timely literature
for WEE studies in Kenya. All our studies are
currently at different phases of fieldwork. We
have held several stakeholder engagement
fora, where we have shared our progress and
sought the input of our stakeholders both in
government and private sectors, in order to
ensure that they understand our work and
help usidentify gapsin WEE programmes and
policies. We have conducted many capacity

Dr. Regina Mwatha

building workshops to enable our researchers
conduct quality research that generates
concrete evidence to informm WEE policy and
programmes, which is our commitment.

We recently celebrated the first year
of the project, where we took stock of our
achievements thus far and deliberated on our
way forward as we move into the next.

In this edition, we highlight some of the
findings of our pilot studies in different
areas of our project. We hope you find this
first edition informative, and look forward to
sharing more with you in our future editions!
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SGBV:

Hushands,
boyfriends
are primary
perpetrators

pilot study conducted by
Kenyatta University Women's

Economic Empowerment
Hub's Sexual and Gender Based
Violence (sGBv) research

team has identified Husbands (84.4%) and
boyfriends (9.4%) as the primary perpetrators
of the vice. The study on Sexual and Gender
Based Violence (SGBV) seeks to evaluate
the effectiveness of Rescue Recovery and
Rehabilitation Programmes (RRRPs) in
preventing andrespondingto SGBV in Nakuru
and Makueni Counties, and test acceptability
and efficacy of the Tamar Campaign Model
packaged in Reflect Circles in challenging
the culture of silence surrounding SGCBV
among families and communities in Tharaka
Nithi County. The pilot targeted 32 women
SGBV survivors from three non-state RRRPs
and GVRCs to establish the types of SGBV
experienced, assistance sought and received,
and the economic status of survivors. The
study revealed that 62.2% of the women
depended on the informal sources of
livelihood, and more than half (62.5%) had
attained only primary and secondary level of
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education while only 28.1% had middle level
college and university education. 90% of these
survivors got married or started living with
partners when they were aged 18-25 years.

Since the majority of the survivors
were aged between 206yrs and 4o6yrs, the
economically productive years of the
individuals' lives were greatly affected. Many
got married at a young age and depended on
informal sources of livelihood. These factors
predisposed most of the survivors to high
dependency on the partners. This explains
why the primary perpetrators were husbands
and boyfriends. Dependency was also the
main reason majority of the survivors stayed
in the abusive relationships for a long period
of time (more than 7 years) before seeking
help. To read more about the pilot findings,
click here.

The research team’'s policy brief
recommendations are accessible via this link

SGBV Primary Perpetrators
Boyfriends

9.4%
62.2%

of the women had attained only
primary and secondary level of
education

90.0%

of these survivors got married or
started living with partners when
they were aged 18-25 years

Husbands

84.4%
62.2%

of the women depended on the
informal sources of livelihood

28.1%

of the women had middle level
college and university education
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http://weehub.ku.ac.ke/wp-content/uploads/2021/10/SGBV-PILOT-STUDY-REPORT.pdf
http://weehub.ku.ac.ke/wp-content/uploads/2022/03/ECONOMIC-EMPOWERMENT-AS-A-NECCESSITY-IN-TACKLING-SGBV.pdf

There is a positive relationship between
participation in an Apprenticeship, Internship
and Mentorship programme and employability.

The findings of our pilot study on Impact of Apprenticeship, Internship and
Mentorship (Aim) Programmes on Employment of Young Women indicated that
beneficiaries of apprenticeship and mentorship programs had higher chances

of getting employed than those who went through internship programme, and
that the level of education and membership to a professional organization were
significant determinants of employment. According to the research, bachelor’s
degree, Certificate and Diploma holders were more likely to get employed than
those having a secondary school certificate. Similarly, membership to professional
organisations enhanced chances of securing employment.

Enhancing women's labour

force participation and child
development through the creche
programme in Tharaka Nithi
county: Findings of The Rapid
Needs assessment and Livelihood
survey

P Our project in Tharaka Nithi has three interrelated components:

— Women's Livelihoods,
- Impacts of Créche on FLFP, child development, and
== women’s psychosocial wellbeing and

Female Labor Force Participation (FLFP).

G KU - WEE HUB QUARTERLY NEWSLETTER

P T s .'.'. i IM
§5

WA
E

| Teaicking

indings of the women's livelihoods

pilot survey indicate that women

spent an average of 5-6 hours

on unpaid work per day (varies

from 1-15 hours), married women
participated less in unpaid work compared
to single women, and the proportion of the
money controlled by the women determines
labour force participation.

The Créche Rapid Needs Assessment
results showed that use of daycare centre
increased women's participation in wage
employment and that women were willing
to use creches within 3 Km from their homes
but not farther than that. The findings also
indicated that many informal daycare centers
and créeches did not have playgrounds or
children’s sleeping places during the day, and
lactating rooms were preferred in market

I Livestock grazing 1l::‘:l.ua-ulrtg for mm iﬁﬁfﬂd'ﬁm

centres or in a shared office/business area for
use by all mothers. For details of the findings

click this link

women spent an average

5-6 Hrs

on unpaid work per day
(varies from 1-15 hours)
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http://weehub.ku.ac.ke/wp-content/uploads/2021/11/Womens-livelihoods-pilot-survey-and-creche-Rapid-Needs-Assessment-findings.pdf
http://weehub.ku.ac.ke/improving-young-womens-work-readiness-and-employability-through-apprenticeship-internship-and-mentorship/
http://weehub.ku.ac.ke/improving-young-womens-work-readiness-and-employability-through-apprenticeship-internship-and-mentorship/
http://weehub.ku.ac.ke/enhancing-womens-market-participation-and-child-development-through-the-creche-programme-in-tharaka-nithi-county-a-randomised-controlled-trial/

Women In Manufacturing program improved the

leadership skills of the women participants, and
facilitated vutilization of voice and agency

Exploring the
Globhal Gender

Who uses and banofits from buginess incoma?

o | -

Wihe controls large household purchasos?

Cither specity .5 26318

Refused to answer .5 2318

0 10 20 30 40 50
perconl

W ho makes major decisions about your business?

0 10 20 3 40 50
arcan

n recognition of the government's

prioritization of manufacturing in its

development agenda, Ku-WEE Hub is

conducting a study on Effectiveness

of the Women-in-Manufacturing
program (WIM) in promoting Women's
Economic Empowerment in Kenya. Here
is a highlight of the pilot study findings on
Decision making, access and control of
productive resources contained in policy
brief by the research team.

Other key findings of the pilot study
indicated that: Women reported limited
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control over household productive assets and
could not make exclusive decisions about
business and household income. Spousal
dominance and control over Women's
personal, resources and business life isa major
problem that hinders business development
among women. Most women have power in
time agency, but with significant variations
between those engaged in domestic work
and those income generating activities.

Read the policy brief recommendations
here

Gap Index 2021:

Kenya’s Policy Choices

he World Economic Forum has

been publishing the ‘Global

Cender Gap Report’ on an

annual basis from the year 2006.

The data collected is helpful in
tracking the progress on the relative gaps
that are there between women and men
particularly in respect to parameters such
as health, education, economy, and politics.
The intention is to find out how equitably
the wealth and opportunities are distributed
between women and men regardless of how
an economy is performing. In the year 2021,
the Global Gender Gap index benchmarked
156 countries in comparison to the previous
year's 149 countries.

One of our key partners, Institute of
Economic Affairs (IEA), is exploring Gender
Responsive Budgeting: Tracking the Effect of
Budgets and Public Spending on Women's

Economic Empowerment Initiatives (WEEI).
We jointly developed a policy brief in which

we recommended, among others, that the
ministry of public Service, Gender, Senior
citizens’ Affairs and Special Programmes
should use the global gender gap report
findings to track areas of progress in
achieving gender parity and the existing gaps
that require resources to be addressed, the
Kenyan parliament has the responsibility of
channeling funds to programs and initiatives
that address the barriers to the achievement
of gender parity, and the National Gender
and Equality Commission (NGEC) and Kenya
Women Parliamentary Association (KEWOPA)
should use the findings to coordinate and
facilitate mainstreaming of issues of gender
in national development. The private sector
also has a role to play and can use this report
in helping to bridge the gap in specific areas.
You can read details of the policy brief here
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http://weehub.ku.ac.ke/effectiveness-of-women-in-manufacturing-program-in-promoting-economic-empowerment-for-women-entrepreneurs-in-the-manufacturing-sector/
http://weehub.ku.ac.ke/wp-content/uploads/2022/03/EFFECTIVENESS-OF-WIM-PROGRAM-IN-PROMOTING-WEE-IN-KENYA.pdf
http://weehub.ku.ac.ke/gender-responsive-budgeting-tracking-the-effect-of-budgets-and-public-spending-on-womens-economic-empowerment-initiatives/
http://weehub.ku.ac.ke/gender-responsive-budgeting-tracking-the-effect-of-budgets-and-public-spending-on-womens-economic-empowerment-initiatives/
http://weehub.ku.ac.ke/gender-responsive-budgeting-tracking-the-effect-of-budgets-and-public-spending-on-womens-economic-empowerment-initiatives/
http://weehub.ku.ac.ke/gender-responsive-budgeting-tracking-the-effect-of-budgets-and-public-spending-on-womens-economic-empowerment-initiatives/

We are
positioning
ourselves
Nationally and

Globally!

® Here are some of the national and international WEE

One of our researchers engages a women's group during field work in Kitui County

Women's Participation in
Governance in Kenya

communities we are actively engaged in

Our Members

W

DI e WEE AR MASG  APCO BFA
g == GACIAL
e are partnering with for their human and social justice rights. Our g ﬁ . ..L.r;q TR i
Women's Empowerment researchers have completed a pilot study k L el ) o TERAT .
Link (WEL) on a study to in Kitui County where the programs under
evaluate the effectiveness evaluation have been implemented. The e e i
of the implementation of pilot study revealed that the programmes j1-PAL w i Landesa SHE H Rht
the Strengthening Inclusive Leadership and had an impact in enhancing the likelihood ST
the transformative and leadership projects of a woman participating in community .
underWQmen’s Emppwerment Link. WEL isa Ieadersh!p and governance, such as church = ......‘..... Eam @: ‘I*:i 'H-I Mx_-.;r’
non-profit, non-partisan, non-governmental leadership, school governance and groups ~ By ol - b ol
women’s rights organization that seeks to (chamas) leadership. You can access the
empower women and girls to realize their detailed pilot report via this link. i, & ) + "l
full potential, worth and strength politically, ﬂtﬂ'ﬂﬁ t‘h:? ICRW Ll i ﬂ'l‘"-“ _F !

socially and economically through advocating
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http://weehub.ku.ac.ke/reports/

KU-WEE Hub voted member of the
Global WEE Hub'’s Steering Commitiee

U-WEE Hub was recently voted

to sit in the Global Women's

Economic Empowerment

Hub's steering committee. The

Global hub works to build and
utilize the global evidence base on women's
economic empowerment using a feminist
and intersectional approach as the basis
for strategic advocacy to shape policy and
increase funding to advance gender equality,
address structural barriers, and foster women
and girls’ voice and power as economic actors
at the global, regional, and in select national
levels.

KU-WEE Hub will be at the center
of the Clobal hub’s vision of creating
a gender-equitable world without
discrimination, inequality or poverty, in which
sustainable and inclusive economic systems
support decent work and livelihoods and the
equitable distribution of wealth. Asa women's
economic empowerment data hub the
vote provides the Hub a critical platform to
advance advocacy for the recognition, reward,
representation and equitable distribution
of care work within households across the
country and behold. KU-WEE Hub will play
a key role in ensuring that policymakers and

KU-WEE Hub sits
in the gender

sector working
Group
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international institutions center the needs
of women and girls, and design, implement,
and fund inclusive, evidence-based, feminist,
intersectional, and gender-transformative
solutions to the challenges they face. This is
especially critical as Kenya and the world gear
up for post pandemic economic recovery.

As a steering committee member,
KU-WEE Hub will serve for 18 months,
actively participating in monthly Steering
Committee meetings, quarterly full coalition
meetings, and relevant working groups,
shaping coalition advocacy strategy and
work planning and contributing to/voting on
coalition decisions as needed. [t will contribute
to the development and implementation of
the coalition's advocacy strategy, including
regular review of progress against agreed
goals/objectives/benchmarks and ensuring
accountability to our goals, among other key
responsibilities.

The Hub was officially launched on March
17, 2022 in an online event during which the
KU-WEE Hub leader presented on SGBV. You
can watch a recording of the event here.

KU-WEE Hub was admitted to sit in the
gender sector working group, chaired
by the ministry of public Service,
Gender, Senior citizens’ Affairs and
Special Programmes. This provides

the Hub a great opportunity to share
gender data with policy makers and
advocate for its use in WEE policy

and programme formulation and

implementation.

ADVOCACY COALITION ON WOMEN ECONOMIC EMPOWERMENT

Ry e -~
y pa (1) Hive

ICRW

KU-WEE Hub Project Leader, Dr. Regina Mwatha (far
right), and Advocacy Lead Prof. Grace Wamue-Ngare
(third left) joined other stakeholders during the launch
of the coalition.

Watch the launch of the National WEE Advo-
cacy Coalition on this link

KU-WEE Hub is a member of the
WEE Community of Practice

The women’s Economic Empowerment

- Community of Practice (WEE-CoP) is

a three-year project funded by Bill and
Melinda Gates Foundation and implemented
by International Center for Research on
Women (ICRW), to create a learning and
sharing space for best practices in the WEE
work. CoP members mainly constitute
researchers who generate evidence to
inform WEE policies and interventions. Our
researchers on the Apprenticeship Internship
and Mentorship (AIM) study shared their
findings during the community’s quarterly
meeting themed Skillset Development for
Young Women on 10th March, 2022. You can
watch the launch of the WEE community of
Practice here.
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https://www.youtube.com/watch?v=uya18qjEQqM
https://www.youtube.com/watch?v=_ngaDhv_5Qs
http://weehub.ku.ac.ke/improving-young-womens-work-readiness-and-employability-through-apprenticeship-internship-and-mentorship/
http://weehub.ku.ac.ke/improving-young-womens-work-readiness-and-employability-through-apprenticeship-internship-and-mentorship/
https://www.youtube.com/watch?v=AJJveB05sfs

We love Partnerships...

We recognize that to achieve meaningful, sustainable change in WEE, we
cannot walk alone! Within the first year of our project, we have concre-
tized partnerships with Tharaka Nithi County government, Kenya National
Bureau of Statistics, Institute of Economic Affairs, Federation of Kenya Em-
ployers, Kenya Association of Manufacturers, among others.

We have established Research affiliations with Chuka University, UN
women Geneva, Busara center for Behavioral Economics, Yale, and Stra-
tegic Impact, UK. We look forward to working together with many more
like-minded institutions/organizations to champion the generation and
use of gender data in policy and program implementation across the
world.
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In solidarity with the world against Gender Bias...

16 days of activism against

n collaboration with Kenyatta

University's Centre for Gender Equity

& Empowerment and the Department

of Sociology, Gender & development

Studies, we marked 16 Days of Activism
Against Gender Based Violence from 25th
November - 10th December 2021. Students
and staff participated in various activities
that demonstrated the institution’s solidarity
in eliminating all forms of violence against
women, not only in Kenyatta University but
also the larger community.

We held a two - hour roundtable
discussion that engaged various key speakers
on the theme. The Thursday November 25th
2021virtual seminar incorporated Masters,
and Doctorate students, and Faculty. The day
was embraced by Dr. Richard Wafula, Dean,
School of Humanities & Social Sciences, who
gave the opening remarks on the endemic of

SGBV in Kenya. Prof. Judith Waudo, Director,
Centre for Gender Equity & Empowerment
and Hub leader (KU-WEE Hub) and Dr. Samuel
Mwangi, Ag. Chairperson Sociology and
Gender, also spoke about the urgent need to
end SGBY, especially in institutions of higher
learning. Josephine Thua, a gender Ph.D
student deliberated on the Manifestations
of SGBV Among Female Postgraduate
Students in Kenyan Universities while
Edith Murogo, from the Centre for Domestic
Training & Development, gave a presentation
on SGBV Response Models in Kenya. Dr.
Grace Okong'o, Lecturer & Researcher at the
KU-WEE Hub's SGBV Project spoke on the
SGBV Prevention Models, including the
Tamar Campaign, on schedule to be pilot
tested in Tharaka Nithi County in 2022.
To climax the day was Pamela Karimi, an
M.A gender student, who summed the
presentations by giving a paper highlighting
the Government’s Commitment Towards
Eradication of Gender Based Violence,
Progress & Gaps.

A key highlight of the season was the
Community Outreach, led by Prof Grace
Ngare, four other Faculty members and 21
students who took the gospel of anti-SGBV
to the Presbyterian Church of East Africa
(PCEA) Evergreen Congregation, based in
Runda. Prof. Ngare highlighted the theme
and sensitized the community about the
issue, which was well received with requests
for repeat presentations.
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CSWé66
and IWD
Celebrations

e held a series of activities,
the climax of which was the
event held on 8th March,
2022, to celebrate CSW66
and International women's
Day. The Chief Guest the Honourable Lady
Justice Martha Koome, Chief Justice and
President of the Supreme Court of Kenya,
was represented by the Registrar tribunals,
Ms. Ann Asugah. In a speech read on her
behalf by Ms. Asugah, the Chief Justice
reiterated the critical role that women play in
climate change adaptation, mitigation and
response and called for more disaggregated
gender data to inform Women's Economic
Empowerment policies and programmes.
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We have initiated media coverage to
create awareness of our work this far
and share our focus moving forward.
Here are the links to some of the print
media articles and TV discussions we
were part of in our first year.

https://www.standardmedia.co.ke/opin-

ion/article/2001434873/we-need-re-

search-evidence-to-boost-women-em-
powerment

https://www.standardmedia.co.ke/opin-
ion/article/2001424135/research-will-en-

hance-fight-against-gender-based-vio-
lence

https://www.standardmedia.co.ke
opinion/article/2001419457/creche-pro-
gramme-could-be-a-game-changer-
for-working-mothers

Endeavour to improve strained spousal
relations on Men's Day - The Standard

(standardmedia.co.ke)

https://www.pd.co.ke/news/hub-to-

lead-study-on-effectiveness-of-women-
empowerment-projects-116923

You can watch the broadcast news
items here

We are also on social media: Twitter ,
Facebook, LinkedIn and Instagram

e

Hub to lead study on
effectiveness of women
enmﬂwennent projects
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https://www.standardmedia.co.ke/opinion/article/2001434873/we-need-research-evidence-to-boost-women-empowerment
https://www.standardmedia.co.ke/opinion/article/2001434873/we-need-research-evidence-to-boost-women-empowerment
https://www.standardmedia.co.ke/opinion/article/2001434873/we-need-research-evidence-to-boost-women-empowerment
https://www.standardmedia.co.ke/opinion/article/2001434873/we-need-research-evidence-to-boost-women-empowerment
https://www.standardmedia.co.ke/opinion/article/2001424135/research-will-enhance-fight-against-gender-based-violence
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INTERNATIONAL CONFERENCE

WEE HUB CONFERENCE

Upcoming Event

Watch out for our first ever research conference soon. We will share the call for
abstracts and date of the conference on our website and social media platforms.
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http://weehub.ku.ac.ke/

Welcome to our shout outs segment! Our researchers are actively
engaged in various national regional and international events and
activities, enhancing our opportunities for wider networks, stakeholder
engagement and advocacy. Every quarter, we will highlight here
some of our researchers doing us proud on the national, regional and
international fronts. On this edition, we shout out to:

apeaker

Prof. Judith Waudo

Hub Leader, Kenyatta
University WEE Hub
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Prof. Judith Waudo for championing

the election of KU-WEE Hub to

the Global WEE Hub’s steering
committee and representing the
Hub as a speaker during the launch

Prof. Nelson Wawire on his
appointment to chair the
Kakamega County Investment and
Development Agency

Prof. Grace Wamue-Ngare

on her appointment as the first
Chairperson of the Presbyterian
University of East Africa’s Governing
Council

Dr. Regina Mwatha on her
appointment to the Selection Panel
to select nominees for appointment
as members of the Kenya National
Commission on Human Rights
(KNCHR)

Prof. Elishiba Kimani on her
appointment as Chair of the

Kenya Institute of Curriculum
Development’s Council
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